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THIS AGREEMENT is made pursuant to Article 14 of the Civil Service Law of the State
of New York and entered into as of the _ day of November, 2000 between the Village
of Newark, New York, hereinafter referred to as the "employer" and the Civil Service
Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, Wayne County Local
l 859, Nevrark Police Unit, hereinafter referred to as the "union."
ARTICLE I - RECOGNITION
Section ][.1
The employer recognizes the union as the sole and exclusive bargaining agent for the
purpose of establishing salaries, wages, hours and other conditions of employment for the
tenn of this agreement for the employees in the following job classifications: Sergeant,
Acting Sergeant, Investigator, Patrolman, Youth "Investigator and Traffic Violations
Bureau Clerk. The Chief, Captain, part-time, seasonal and auxiliary employees, office
clericals, summer Patrolmen, and all other employees of the employer shall be excluded
from the:bargaining unit.
Section 1.2
The union affinns that it shall not cause, instigate, encourage, or condone a strike against
the village. The union further affinns that it does not assert the right to strike against the
employer, to assist or participate in any such strike, or to impose an obligation upon
members of the bargaining unit to conduct, assist or participate in such a strike.
ARTICLE II - DUES CHECKOFF
Section 2.1
The employer shall deduct from the wages of employees and remit to the Civil Service
Employees Association, Inc., regular membership dues and union sponsored insurances.
CSEA, having been recognized or certified as the exclusive representative of employees
within the negotiating unit, shall be entitled to have deductions made from the wage or
salary (Jifemployees of said bargaining unit who are not members of CSEA, the amount
equival1entto the dues levied by CSEA and the fiscal or disbursing officer shall make
such deductions and.transmit the sum so deducted to CSEA.
The fiseal officer making such deductions will transmit these amounts to CSEA, 143
Washil1lgtonAve., Albany, N.Y. 12210. This deduction will be accompanied by a listing
indicating the name and address of those employees who are not members of CSEA.
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Section 2.2
Said payroll deduction shall be made on a biweekly basis.
Section 2.3
The employer shall furnish the union president with a complete list of names, home
addresses, work locations and position titles of all employees iti the bargaining unit
covered by this agreement and will, within thirty (30) days after the end of each pay
period, furnish the union with a listing of the names, home addresses, work locations and
position titles of newly hired, reinstated and transferred employees as well as a list of
employees who terminated employment in the negotiating unit.
Section 2.4
It is understood and agreed that the union will hold the employer harmless from any and
all liability which may arise from or through thc administration or implementation of this
article.
ARTICLE III - SENIORITY
Section 3.1 - Definition
Seniority means an employee's length of continuous service with the employer since his
last date of hire.
Section 3.2 - Probation Period
All new employees hired shall be considered as probationary employees for the first full
year of their employment subsequent to qualification and selection from a Civil Service
list. In the event that an employee has not successfully completed his basic school within
the first full year period, the probationary period shall be extended until the course is
successfully completed. When an employee completes his probationary period, he shall
be entered on the seniority list. There shall be no seniority among probationary
employees. Probationary employees may be discharged or disciplined without recourse
to this agreement. If a probationary employee is terminated, he may request a meeting
with the Chief to discuss the reasons for his termination.
Section 3.3 - Breaks in Continuous Service
An employee's continuous service record shall be broken by:
a) a voluntary quit;
b) discharge for just cause;
c) retirement;
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d) failure to report for work for ten (10) consecutive workdays without notification
to the employer of the reasons for such absence shall be considered a voluntary
quit beginning on the first day of such absence;
e) tlilure to return from a leave of absence on the scheduled date for return, unless
the employee has notified the Chief and has good cause for failure to return as
s,cheduled;
f) has not been employed due to sick leave for a period of twelve (12) calendar
nl0nths, or the expiration of credited or granted sick leave, whichever is greater.
Section :?.4 - Layoffs and Recall
A. . The requirements of the New York State Civil Service Law shall pertain to
layoffs, recalls and appointment to vacant positions.
B. The Investigator position is a civil service classified competitive title position.
C. The Village shall give the affected employee(s) and the Union President a sixty
(60) day notice prior to date of layoff. The affected employee( s) shall be paid the
balance of accrued vacation and holiday pay that would be accrued at the date of
layoff, on the date of layoff notice.
Section :t5 - Placement on Seniority Roster
If two (2) or more employees are hired on the same date, their relative seniority shall be
determined by their rank on the Civil Service list.
Section ~.6 - Seniority Roster
The employer shall provide, within sixty (60) days from the execution of this agreement,
a seniority roster which shall be posted on all bulletin boards for thirty (30) days. All
employees shall have this thirty (30) day period within which to appeal their proposed
seniority date of hire. Any date not appealed at the end of this thirty (30) day period
automatically becomes the employee's seniority date of hire.
ARTICLE IV - PROMOTIONS
Section 4.1
When a promotional opportunity exists ~ithin the department, the employer will be
responsible for distributing and posting the announcement of such promotional
opportunity on all designated bulletin boards at least ten (10) days prior to the day they
are to be filled. Announcements of such vacancies shall contain the title of the position
to be filled, minimum qualifications requiTed for appointment and the number and
locations of the promotions.
Page 5 of 27
11/02/0 9:02 am
Section 4.2
When such promotions are announced as provided herein, employees \vho wish to be
considered for appointment to such vacancies shall be allowed to file appropriate notice.
t thereforewith the appointing authorities;provided,however,that such notices must be
filled within ten (10) days following announcement of the promotional opportunity.
Section 4.3
A. The Youth Investigator position is a competitive Civil Service position. Future
.vacancies of the Youth Investigator position will be filled in accordance with
Article 4.1,4.2 and Civil Service Law.
B. The Investigator (Adult Criminal) position is classified as a Civil Service
competitive position.
ARTICLE V - WORKDAY AND WORKWEEK
Section 5.1
. A. The normal workday shall consist of eight (8) hours inclusive of a twenty (20)-
minute meal period.
.
B. The workday will begin at 12 a.m. (midnight) and end at 11:59 p.m.
Section 5.2
Effective June 1, 1994, the work schedule shall consist of four (4) consecutive days on
followed by a minimum of 48 hours off for relief officers.
The union and employer agree to meet at quarterly intervals, mutually agreed upon,
during the term of this agreement, to discuss the four-days-onltwo-days-off work.
schedule. Such meetings shall not be negotiating sessions, but shall be open to
discussion of any problems reasonably related to the administration of such work
schedule.
The day shift of 8 a.m. to 4 p.m. sergeant will be scheduled to work this shift as his
primary shift except when required to relieve scheduled vacations, approved personal
leave, extended sick leave and extended leave of absences.
The work schedule shall be posted a minimum of seven (7) days prior to the start of the
schedule.
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The relief shift shall be limited to a maximum of 1 Sergeant and three Patrol Officers
with one Sergeant working a regularly scheduled swing shift. Changes in an Officer's'
schedule shall not be made on his/her pass days.
l The Traffic Violations Clerk hours shall be as follows: Winter hours: eight hours per
day, five consecutive days on, two consecutive days off; Summer hours: eight hours p~r
day, fow~consecutive days on, three consecutive days off.
Investigators (youth and adult) shall work eight (8) hours per day, five consecutive days
on (Monday through Friday) and two consecutive days off (Saturday and Sunday).
NOTE: By working 17 additional days (136 hours) by working the 5 -2 schedule, each
investigator shall receive a one-time salary adjustment in base salary of 7% effective
June 1, 2000, with such increase to be applied prior to the adjustment set forth in Section
10.1.
Section 5.3
All oveJ1ime shall be distributed as equally as possible among all employees within a
specific job title (i.e., patrolman, shift sergeant).
Section 5.4
Seniority shall be the determining factor in shift assignments, provided that assignment
by seniority does not interfere with police service as determined by the Chief of Police.
Other fiictors to be considered in shift assignment shall include, but not be limited to, the
officer's experience, the need for training or supervision, and utilization of special skills,
training or expertise.
Once a shift has been selected and assigned to an officer, he may not change that shift
without approval by the Chief, except by transferring into a vacancy subject to the above
criteria.. Also, the officer's shift shall not be changed without his agreement, except for
the reasons set forth above.
Section 5.5
Reasonable efforts will be made to avoid changing the starting times of the employee( s)
regularly scheduled to work the 12:00 noon to 8:00 p.m. or the 8:00 p.m. to the 4:00 a.m.
shifts by more that four (4) hours. It is understood that this provision is not an assurance
that th(: starting times for such employees shall not be changed by more than four (4)
hours, but is intended that the Village will make reasonable efforts to avoid such
change:s. .
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ARTICLE VI -DISCIPLINE PROCEDURE
The union and the employer agree that the provisions of Section 75 of the Civil Service
l Law shall be followedin all matters dealing with disciplineor dischargeof employeesas
therein defined.
The employer and union shall mutually select a hearing officer to conduct hearings upon
stated charges, or if they are unable to reach agreement, the Public Employment
Relations Bo~d will be requested to submit a list of seven (7) persons from its list of
arbitrators to serve as a Section 75 hearing officer. The parties shall mutually select the
person from such panel, or ifno agreement can be reached, shall alternately strike names
until one remains who shall be requested to serve as the Section 75 hearing officer.
The individual selected who accepts the appointment shall function with the same
authority, responsibility, power and limitations as an individual designated by the
appointing authority under Section 75 to conduct a disciplinary hearing.
The expenses of such hearing officer and any accompanying expenses, including the
expense of a transcript, incurred in the conduct of the hearing shall be shared evenly by
the employer and the union.
Final decision shall be rendered by the village. The employee and the union retain all
rights accorded an employee under Section 75 and Section 76 of the Civil Service Law.
ARTICLE VII - EMPLOYER RIGHTS
. .
The employer retains the right to manage its business and services and to direct the
working force, including the right to decide the number and location of its business and
service operations, the business and service operations to be conducted and rendered' and
the methods, processes and means used in operating its business and services and the
control of the buildings, real estate, materials, parts, tools, machinery and all equipment
which may be used in the operation of its business or in supplying its services; to
determine whether and to what extent the work required in operating its business,
supplying its services shall be performed by employees covered by this agreement; to
maintain order and efficiency in all its department and operations, including the right to
discipline, suspend and discharge employees for reasonable cause; to hire, layoff, assign,
transfer, promote and determine the qualifications of employees; to determine the starting
and quitting times and the number of hours to be worked, subject only to such regulations
governing the exercise 'of these rights as are expressly provided in this agreement, or
provided by law. .
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Determination of Wage Rates of Village of Newark Officers per June, 2000 contract
99-2000 2000-01 2001-02 Wage 2002-03 Wage
Wage 40/0Increase Wage W /3.5°t'oIncrease W/3.5% Increase
Patrolman (start) 25,958.40 1,038.34 26,996.74 27,941.63 28,919.59
Basic 29,319.58 1,172.78 30,492.36 31,559.59 32,664.18
after 12 months 32,749.29 1,309.97 34,059.26 35,251.33 36,485.13
after 24 months 35,986.65 1,439.47 37,426.12 38,736.03 40,091.79
Clerk 26,387.06 1,055.48 27,442.54 28,403.03 29,397.14
11% Increase
Investigator 38,188.01 4,307.61 42,495.62 43,982.97 45,522.37
Patrolman + 10%
Sergeant 38,477.10 2,691.63 41,168.73 42,609.63 44,100.97
/
Villa!!e ()f ~ewar-k
RECEIVED
SEP 2 0 2001
. ...", ."1 If'"' :=UCI nVPu1S:NTNT\:)rUCL.IV \-..,.. --. -.
RELATIONS BOARD
FY 2000-2001Increase.xls 11/27/00 5:22 PM
ARTICLE VIII -UNION RIGHTS
Section 8.1
The union shall have the sole and exclusive right with respect to other employee
~ organizations to represent all employees in the heretoforedefined bargaining unit in any
.
and all proceedings under the Public Employees' Fair Employment Act and under the
terms and conditions of this agreement; to designate its own representatives; to.direct,
manage CJLndgovern its own affairs; to determine those matters which the membership
wishes to negotiate and to pursue all lawful objectives tree trom any interference,
restraint, coercion or discrimination by the employer or any of its agents.
Section 8:.2
The employer and the union agree that there shall be no discrimination, interference,
. restraint, or coercion against any employeebecauseof his membership or non-
membership in the union or because of any lawful activities on behalf of the union.
Section 8.3
The union shall have the right to post notices or other communications on space reserv~d
by the eI1rlployeron the Police Department bulletin board.
Section 8.4
The union staff representatives shall be allowed to meet with individual employees on the
job, providing that no interruption in services is caused by such meeting.
Section 8.5
The president, or a delegate, of the union shall have Uteright to attend statewide
conventions and meetings of the Police Conference of New York, Inc. The employer
agrees that it will provide up to three (3) days of paid leave to such individual to attend
such convention or meeting.
Section 8.6
The employer shall provide each employee in the bargaining unit with a copy of the rules
and regulations of the Police Department of the employer.
Section 8.7
The union shall notify the Police Chief, in writing, of the names and titles of all union
officers. Such list shall be provided annually, and updated during the course of the year
in the event that any change is made in the person occupying any position as a union
officer.
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ARTICLE X - REMUNERATION
Section 10.1
l Effective 6/1/2000, all employeescovered by this agreementshall receive the 2000-2001
annual salary. The biweekly wages shall be determined by the following formula-
14/365 multiplied by the annual salary. The hourly rate for all employees except the
investigators shall be determined by dividing the annual salary by 1944 hours. The hourly
rate for all investigators shall be determined by dividing the annual salary by 2080 hours.
Effective 6/1/2000, the 2000-2001 salary schedule shall be increased by four percent
(4%). . .
Effective 6/1/2001, the 2001-2002 salary schedule shall be increased by three and one-
half percent (3.5%). .
Effective 6/1/2002, the 2002-2003 salary schedule shall be increased by three and one-
half percent (3.5%).1
The Village shall, during the term of this Agreement, provide for a tax deferred payroll
plan that is chosen by the employees.
Patrol Officer's starting salary for 2000-2001 - $26,997
Patrol Officer's starting salary for 2001-2002 - $27,942
Patrol Officer's starting salary for 2002-2003 - $28,920
The base rate of pay for Sergeants shall be 10% above the base rate of pay (exclusive of
longevities and degrees) for Patrol Officers.
A. Ifa new patrolman with prior experience, training and is New York State Bureau
of Municipal Police Certified as a police officer, he wiUbe elevated to the same
rate as after twelve (12) months of employment after their probationary period,
while seniority shall not be affected
Section 10.2 - Overtime
All time worked which is required and approved by supervision beyond an employee's
normal schedule in each payroll period or in excess of eight (8) hours per workday or
"call in" shall be compensated by (a) one and one-half (1 1/2) the employee's hourly rate
or, (b) compensatory time off at the rate of one and one-half (1 1/2) the amount of time
In the event that the Consumer Price Index -Urban Wage Earners (CPI -W, All Cities
Index) increases by more than 3.5% for the period from January, 2002 through January, 2003, the parties
agree to sit down to renegotiate the provisions of Section 10.1 for the 2002-2003 fiscal year.
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worked by the employee. Paid sick leave and vacation days shall be considered as tin1e
worked for purposes of this section..
Employe:es choosing payment for overtime shall be paid in the pay period when earned.
Compensatory time off must be the option of the employee. The employee may
accumulate up to sixty-four (64) hours of compensatory time and use this time when the
work schedule pennits. Minimum amount of compensatory time that can be taken is four
(4) hou~s, with a sixty-four (64) hour maximum.
Officers called in for duty after tennination of their shift shall be compensated as stated
above for a minimum of three (3) hours. Court appearances, hearings, and similar
functions requiring the employee's presence are considered as a "call-in" situation.
Employees shall not be required to make work if dismissed early.
Section 10.3 - Longevitv Bonus
Each unit member shall receive a longevity stipend following completion of the specified
required years of service. Such longevity stipend shall be computed as of the employee's
annivers.ary date, and will be a part of the employees base rate of pay.
A.fter 5 years of service
l\fter 7 years of service
A.fter 10 years of service
A.fter 15 years of service
A.fter20 years of service
$550.
$750 (inclusive of the prior $550 stipend)
$1,000 (inclusive of the prior $750 stipend)
$1,500 (inclusive of the prior $1,000 stipend)
$2,000 (inclusive of the prior $1,500 stipend)
Section .10.4 - Out-of- Title Pay
When the employee is assigned by the chief officer of the department to perfonn duties
of a higher rated job classification he shall be paid the rate of the higher job classification
for all hours worked.
Section 10.5 - Shift Differential
Effective 6/1/2000, a shift differential of four per cent (4%) of the employee's base pay
will be paid for all hours worked. Such differential shall be paid to all employees in the
bargaining unit for any shift other than the 8:00 a.m. to 4 p.m. shift.
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ARTICLE XI - SICK LEAVE
Section 11.1
Employees shall earn sick leave from their last date of hire by the employer at the rate of
lone (1) day for each month of service during which they were actively at work. Such
earned but unused sick leave may be accumulated to an unlimited number of days.
Section 11.2
Employees shall be eligible to use earned sick leave after successful completion of their
probationary period.
Up to 2 days per year may be used by the employee for family illness.
Section 11.3
If continuous sick leave .exceeds fifteen (15) calendar days, the employer may require a
physical examination by a physician selected by and paid for by the employer, and
continuing physical examinations at reasonable intervals while the illness continues, in
the discretion of the physician selected.
Section 11.4
The employer may require a doctor's certificate from an employee for any day of sick
leave after such erp.ployee has been absent for four (4) or more consecutive workdays.
The provision for such certification does not change the right of the employer to take
discipli~ary action in cases of abuse of sick leave. If the employee is sick on six (6) or
more occasions (regardless of the number of days on each such occasion) during a
calendar year, that employee can be required to present a doctor's certificate for each
subsequent sick time occasion.
An employee required to provide a doctor's certificate will be notified, in writing, by the
employer. The doctor's certificate shall be presented to the employer immediately upon
returning to work.
In any event, if the employerhas reason to believethat the employee'sabsence is due to a .
physical injury or disability, the employer may require that the employee present a
doctor's certification that the employee is physically fit to resume normal duties.
An employee on an ordinary disability leave shall be required to return to duty if the
employee's primary care physician and the employer's physician agree that the employee
is fully fit to return to duty.
The employer's and the employee's rights under Section 72 and 73 are preserved with this
agreement.
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Section 11.5
Any amolllntof time taken as sick leave shall be charged as one (1) full day of sick leave,
except that if an employee's superior officer relieves the employee from duty due to an
illness of the employee during the course of a scheduled workday; such employee shall
be charged one-half (1/2) a day of sick leave. Any hours worked on a day taken as sick
t leave shall not be paid for in addition to the one (1) day's pay for sick leave.
Section 11.6
Each employee must notify his direct supervisor within an hour of such employee's
designated starting time of his tour of duty on any day on which such employee intends
to use sick leave.
Section 11.7
Accumulated sick leave shall not be payable at the time of termination of employment,
whatever the reason for such termination.
Section 11.8
If a sick or disabled employee with.a minimum of five (5) years of continuous service
with the village has exhausted his sick leave and earned vacation, he may apply for
additional sick leave at half pay. The granting of additional sick leave, with or without
pay, shall rest upon the recommendation of the Chief of Police and approval of the
village board.
Section 11.9
Upon retirement or death of an employee, the employee (or beneficiary) will receive
payment of the full value of unlimited accrued sick leave, to be paid quarterly over 36
months from date of retirement or death. The payment will be determined using the
following formula:
8 hours )~ hourly pay rate X sick days accrued divided by 12
Section ][1.10
No employee receiving sick pay for any time during a 24-hour period beginning at
midnighlt each day shall work for an employer other than the Police Department of the
Village ()fNewark. This also applies to personal or privately-owned business. If an
employee is so engaged, he shall forfeit sick pay for each day, proportionate to the
employee's lost time due to sick leave, and will be subject to appropriate disciplinary
action. For the purpose of this section, any physical labor or other activity undertaken at a
job site, whether paid or unpaid, which the employee claims is being undertaken for
therapeutic reasons must be explicitly approve, in writing, by the employee's physician
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before qualifying as an exception to the requirements of this section. In the event that the
Village questions the infonnation provided by the employee's physician, the Village may
require an independent medical examination from a physician of its choice.
Section 11.11
An employee who is on sick leave and not hospitalized will remain at home during his
shift unless authorized by the Chief of Police, or his designee, to leave, except when
receiving medical attention.
Section 11.12
As an incentive to reduce the use of sick leave the employer will offer a cash incentive as
follows (use of sick time for family illness will count against this incentive):
2 Days used from 6/1 to 5/31 = $100
1 Day used from 6/1 to 5/31 = $200
o Days used from 6/1 to 5/31 = $500 or accrued Personal Leave
under Article 14.2
The incentive will be paid by the end of the last quarter of the fiscal year.
ARTICLE XII -HOSPITALIZATION AND MEDICAL BENEFITS
Section 12.1
Employees hired before 6/1/97 will be offered Blue Million, Blue Choice Extended with
Prescription, Smile Saver 4 Dental Coverage and Vision Riders paying only those plan
deductibles and plan co-payments required by the plan. Also offered will be Blue Choice
Select Extended with prescription, Smile Saver 4 Dental Coverage and Vision Riders
with employees paying only for plan deductibles and plan co-payments. An annual
window period will be arranged for employee selection of plans with an employee health
insurance information day. Article 12.4 beneficiaries hired before 6/1/97 will be treated
as a part of this group if they should elect employer sponsored coverage in the future.
.Employees hired on or after 6/1/97 will be offered Blue Choice Extended with
prescription, Smile Saver 4 Dental Coverage and Vision Riders paying only those plan
deductibles and plan co':'payments required by the plan. These employees may select to
be covered by Blue Million, but they will be required to pay the difference in premium
costs. The employee may also choose Blue Choice Select Extended (with Riders and
Smile Saver 4 Dental) paying only plan deductibles and plan co-payments required. The
employee may also participate in the annual selection of benefits and employee health
insurance information day as outlined above.
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t.
The Villalge of Newark will reimburse Union employees for any deductible expenses for
medications, up to fifty dollars ($50'.0'0')perperson, or one ~ndred fifty dollars f1)($15O'.O'O)perfamil~Ih\>tO~~'tA7 A A.~ ~J-'-~~,
~
~{
'~
' ~
Employees hired after 6/1/2O'O'~hall pay ten per cent (10')of the premium ~st for health
l
insurance coverage for the first ten (10') years of his/her employment with the Village.
After ten (1D)years of service with the Village, the Village shall pay 10'0'%of the health
insurance premium cost.
Section ][2.2
The hospitalization and medical provisions of this agreement shall be available to all
employees covered by this agreement who have completed ninety (90')days of
emploYIJrlentwith the employer.
Section ~2.3 - Disability Insurance
Effectivl~no later than June 1, 1986, the employer shall cause to be implemented New
York State Disability Insurance coverage for all employees covered by this agreement.
EmploYI~esshall be required to contribute fifty cents ($.50') per week (one dollar ($1.0'0')
per payroll period); twenty-six dollars ($26.0'0')per year) to the cost of the insurance.
Employ,ees use of sick leave in conjunction with receipt of disability payments shall be as
follows: In the event of a compensable accident or illness where disability payments are
made in accordance with the Disability Benefits Law Section of the New York State
Compensation Act, the employer shall be responsible to such employee for the amount of
difference between the benefits paid him by the compensation insurance and the amount
of pay to which he would have been entitled under regular sick leave pay and such
payment shall continue until all sick leave time is exhausted. Furthermore, with regard to
the foregoing, only that sick leave shall be charged to the employee as represented by the
actual nlonies paid to him for the monetary value of this accumulated sick leave time.
Section 12.4 - Health Insurance Incentive
Effective 6/1/94, if an employee chooses not to participate in the negotiated health plan
for a full fiscal year, the employee shall be paid twenty-five hundred dollars ($2,50'0'.0'0')
for family, thirteen hundred dollars ($1,30'0'.0'0')for single, per year, following each full
year of non-participation. Proof of other insurance will be required. The payment will
be mad'e in a lump sum the second pay period in August of each year.
If during the life of this agreement the federal government requires the parties to change
the above coverage, a negotiation session will be scheduled.
Section 12.5
Retired. employees may purchase health insurance through the employer at the employer's
group rate.
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Section 12.6
The employer will create and pay costs for a Flexible Spending Account, Section 125,
Parts A, Band C for unit employees.
ARTICLE XIII - HOLIDAYS
Section 13.1
The following days shall be recognized and obserVed as paid holidays:
New Year's Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
July 4th
Martin Luther King's Birthday
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Section 13.2
If a policeman's regularly scheduled day off is on a holiday, the village will pay the
holiday rate of twelve (12) hours' pay.
If a policeman does not work the holiday for any other reason other than it is his/her
regular day off, he is not entitled to holiday pay but shall receive eight (8) hours of pay.
If a policeman's workday is on the holiday, the village will pay twelve (12) hours' holiday
pay plus the normal eight (8) hours' shift pay.
The holiday pay shall be paid in the second pay period in November of each calendar
year in a separate lump-sum check.
ARTICLE XIV - PERSONAL LEAVB
Section 14.1
Employee will be allowed 'up to three (3) personal leave days per year, without loss of
pay, for compelling personal business which cannot be taken care of outside of the
employee's normally scheduled working hours and which requires the employee's
attendance. Employees will give the Supervisor on duty a minimum of 4 hours notice
prior to using personal Leave. Unused personal leave days are not cumulative, but
unused personal leave days may be added to accumulated sick leave.
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Section 14.2
Those em.ployees with perfect attendance for the period January 1 through June 30 of
each contract year shall receive an additional personal day which must be taken within
six (6) months of when earned or it will be added to the employee's accumulated sick
l time. Those employees with perfect attendance for the period of July 1 through
December 31 of each contract year shall receive an additional personal day which must
be taken 'within six (6) months of when earned or it will be added tot he employee's
accumulated sick time. Perfect attendance is defined as an officer working all regularly
scheduled days, except that the officer may be out as the result of an on-the-job injury or
illness and still qualify for the additional personal day.
ARTICLE XV -VACATIONS
Section 15.1
Employ(:es shall become eligible for vacations on their anniversary date of hire of each
calendar year. The employee must take his earned vacation during the twelve (12)-month
period following the anniversary date on which he became eligible for such vacation.
Years of service shall mean continuous years of service starting with the employee's most
recent date of hire by the employer.
Section 15.2
All eligible employees covered by this agreement shall be entitled to the following paid
vacation periods:
After Year of Service Number of Workin~ Days ' Vacation
1
5
10
15
20
10
15
20
22
25
Section 15.3
A. Selection of vacation time shall occur in descending order of rank and within rank
based upon the number of years of continuous service as an employee with the
department of the employer. Within the bargaining unit selection by rank shall
. occur in the followingorder:' sergeant, investigator,youth officer and patrolman.
Within each rank the employee with the greatest length of continuous service
shall be given his choice of vacation period in the event of any conflict over
vacation period.
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Vacations shall not be cumulative from year to year. An employee may not
request or receive money in lieu of taking an earned vacation, unless the
employee is prevented from taking his vacation by circumstances beyond his
.
control.
l B. Vacation requests will be received from March 1st thi-ough March 31st of each
year. During this time period of vacation selection, an employee requesting
vacation during the months of June, July and August will be limited to two (2)
weeks of time. Upon April 1st and after, vacation requests will be accepted on a
first come-first served basis regardless of seniority and may request other
vacation time during the months June, July and August.
Vacation requests will not be denied, except for emergencies, for requests of four
day consecutive blocks. Other vacation scheduling practices shall re!l1ainas
before. This shall become effective 3/1/98.
ARTICLE XVI - FUNERAL LEAVE
Section 16.1
In the event of death of an employee's parent, spouse, spouse's parent, child, brother,
sister, grandparent, step-child, domestic partner or step-parent, the employee shall be
granted up to three (3) workdays' leave of absence with pay to attend the funeral or to
make household adjustments, and in the event of the employee's brother-in-law, sister-in-
law, spouse's grandparent, step-brother or step-sister, the employee shall be granted one
(1) workday's leave of absence with pay to attend the funeral.
ARTICLE XVII - RETIREMENT PLAN
Section 17.1
The employer shall provide for each employee covered by this agreement coverage under
the New York State Retirement Plan provided for in Section 384-e at no cost to the
employee for the term of this agreement.
Effective during the ~mployer's 1976-77 fiscal year, the employer shall adopt the Special
25-Year Plan provided for in Section 384 of the State Retirement and Social Security
Law, which plan shall be provided to those employees covered by this agreement who
elect coverage under said special plan according to the rules of the state retirement
system. .
Page 18 of 27
11/0210 9:02 am
Section 17.2
Each qualified employee shall also have the benefits of the military option to purchase
service c.redits as provided for in Section 41-k and 341-k.
Section 17.3
Each qualified employee shall be covered by life insurance option of three (3)-years'
salary or twenty thousand dollars ($20,000.00), whichever is more.
ARTICLE XVXII - GENERAL PROVISIONS
Section 18.1
The emJPloyerretains the right to adopt and modify rules and regulations, to enforce
existing; rules and regulations and to establish new rules and regulations.
Such rules and regulations or changes in existing rules and regulations shall not become
effective until they have been printed and distributed or made available to each employee
within t.hebargaining unit.
Section 18.2
Wash and wear uniform pants and shirts shall be provided by the Village.
.The Investigator shall receive a clothing allowance in the amount of$400 payable the
first of June during each year of this contract.
The eInployer agrees to provide footwear as a part of the uniform. Either a summer
weight or winter weight item shall be supplied and maintained by the employer.
Section 18.3
An employee's work schedule shall be rearranged, as needed, to allow such employee to
complete attendance at any school required by the employer or the State of New York.
Section 18.4
The representative of the parties to this agreement shall meet quarterly, on dates mutually
agreed upon, during the term of this agreement for the purpose of discussing mutual
proble:ms.
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Section 18.5
The employer shall reimburse an officer for the cost of replacing eyeglasses or
wristwatches which become damaged as the result of an altercation in the course of the
officer's performing his duty, provided the following conditions shall apply.
I) the damage does not result from negligence of the officer;
2) the officer must submit to the Chief of Police a written report setting forth
all pertinent facts explaining the incident;
3) the officer must then file a written request with the Chief of Police for
reimbursement, itemizing the damaged article and stating the replacement or repair cost;
4) reimbursement requests must receive approval of the Chief of Police;
5) the damaged article must be turned in to the Chief of Police and the
employer has the option of repairing the damaged article rather than providing for
replacement;
6) the following limit on replacement or repair shall apply:
Eyeglasses - $125.00 Per Pair
Wristwatch - $60.00
Replacement or repair of contact lenses up to $125.00.
Section 18.6
In the event a member of this unit attends an institute of higher education and takes
courses related to the criminal justice field, in-service training schools, or any training
deemed by the village board to be in the interest of the Village of Newark or the Newark
Police Department, the village shall reimburse said employee for tuition expenses
following the successful completion of the school or training.
Such request shall not interfere with scheduling and must be preapproved by the village
board.
The employer will pay $400.00 for AS Degree and $700.00 for BS. Degree, to be
included in the employee's base rate of pay. Military service of two (2) years or more
shall be considered as equivalent to an A.A.S. degree.
Section 18.7
The employer will replace bullet proof vests every five years for employees requesting
those vests.
Section 18.8
Mileage reimbursement shall be paid at the IRS rate and adjusted accordingly.
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ARTICLE XIX -GRIEVANCE AND ARBITRATION
Section 19.1 - Grievance Procedure
For purposes of this agreement, a grievance shall be defined as a controversy between an
individual employee covered by this agreement and the employer arising out of the
l
application or interpretation of this agreement.
Such dispute shall be processed in accordance with the following procedure:
STEP I
~
.
Grievance shall be presented in writing by the grievant to the Captain within seven (7)
working days from the date of knowledge of the cause or occurrence giving rise to the
grievanc:e. The Captain will then respond to the grievant in writing within ten (10)
working days of his receipt of the grievance.
STEP II
If the grievant is not satisfi.ed with the first step decision, then the grievant shall submit
his written grievance, which has set forth the specific article and section violated, to the
Chief~'ithin ten (10) w~rking days from the receipt of the first step answer. The Chief
shall investigate the grievance and shall render to the grievant a decision within ten (10)
working days of the date the written statement was received by him. If the decision by
the Chief is unacceptable to the grievant, then within five (5) working days:
Section 19.2 - Arbitration Procedure Section 19.2.1
In the e:ventthat a grievance as defined in Section 19.1 herein, except a dispute involving
discipHne or discharge of an employee, is unresolved after 'being processed through all
steps of the grievance procedure, then not later than fifteen (15) calendar days after the
second step procedures are completed the union may submit the grievance to arbitration.
The ernployer and the union shall meet for an attempt to mutually select an arbitrator. If
the parties are unable to agree, then the union may request from the Public Employment
Relations Board a list of seven (7) arbitrators, from which the employer and the union
shall s(:lect an arbitrator by mutual agreement or, ifunable to mutually agree on an
arbitrator from the list, the union and the employer shall alternately strike names until
one rernains who shall be designated to arbitrate for the grievance in question. Each
party shall have the right to reject one list of arbitrators if it determines that the list is
unacceptable.
Section 19.2.2
The arbitrator shall have no power to add to, subtract from, or modify any of the
provisions of this agreement.
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Section 19.2.3
No ~rbitrator shall decide more than one (1) grievance at the same hearing .or series of
hearings except by mutual agreementbetween the parties. .
Section 19.2.4
l
No award of the arbitrator shall require retroactive adjustment in any other case not
presented to the arbitrator.
Section 19.2.5
r .
All decisions of the arbitrator shall be final and binding upon the parties. The fees and
expenses of the arbitrator and the costs of the hearing room(s) shall be shared equally by
the employer and the union. All other expenses shall be borne by the party incurring
them. Neither party shall be responsible for the other party's share of the divided costs
nor of the expensesof witnesses or participantscalledby the other party. .
Section 19.3
The employer and the Union agree to abide by the Employee Rights Appendix A for
citizen complaints.
ARTICLE XX - PERSONNEL FILES
Section 20.1
No material related to an employee's conduct, performance, character, or personality
which is derogatory in nature shall be placed in the personnel file without notification to
the employee. The employee shall be given an opportunity to read such material and shall
acknowledge that he has read such material by affixing his signature on the material to be
filed, with the understanding that such signature merely acknowledges that he has read
such material and does not indicate agreementwith its contents. .The employee shall
receive a copy of such material upon request. An employee who has derogatory material
lodged against him shall have such material deleted from his personnel file when such
material has been determined invalid by normal grievance procedures, civil court action,
or by formal or informal hearings with village representatives.
Section 20.2
An employee shall have an opportunity to review his personnel file in the presence of an
appropriate village official upon five (5) days' notice, and to place in such file a response
of reasonable length to anything contained therein which such employee deems to be
adverse.
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Section 20.3
Any report of an adverse nature which is at least two (2) years old shall, upon written
request of the employee, be removed, from the personnel file and placed in a sealed
envelope and may be opened only after reasonable notification to the employee and only
for purposes of defense by either the employee or the village in a legal or administrative
l
proceeding. The removal of such report shall not take place during any period in which
the employee has a pending grievance. Material which has been removed and which has
been plac(:d in a sealed envelope will not be referred to in any step of the contractual
grievanceprocedure. .
Within sixty (60) calendar days after execution of this Agreement, each employee shall
be given the opportunity to review his/her personnel file in the presence of an appropriate
Village official. If such employee desires to respond to any infonnation therein, he/she
must do so within sixty (60) calendar days after his/her review of the personnel file and
such response must be of reasonable length. The President of the CSEA Newark Police
Unit shall be advised, in writing, when such sixty (60) day period commences.
Following the opportunity to review the entire personnel file, the employee shall have
sixty (60) calendar days to respond to any documents placed in his/her personnel file in
accordanc:e with Section 20.1 above. If such response is not made within the sixty (60)
calendar day period, the right to respond to such document shall be deemed waived.
Section 20.4
The Villa.ge agrees that there shall not be more than one (1) personnel file.
ARTICLE XXI - TOTAL AGREEMENT
Section 21.1
The tenns and conditions as set forth in this agreement between the parties shall
constitutc~the entire agreement and no verbal statement or other amendments, except an
amendmc::ntmutually agreed upon between the parties and in writing annexed hereto and
designat(:d as an amendment to this agreement, shall supersede or vary the provisions of
this agrel::ment.
ARTICLE XXII - SAVINGS CLAUSE
Section 22.1
Should amyarticle, section or portion thereof of this agreement be held unlawful or
unenforc:eable by a court of competent jurisdiction, such decision of the court shall only
apply to the specified article, section or portion thereof directly specified in the decision.
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l However, such decision shall not invalidate the remaining portions of the agreement.
Further, the parties agree immediately to renegotiate the article, section or por,tion thereof
of the agreement which was determined by the court to be unlawful or unenforceable.
ARTICLE XXIII - LAW ENFORCEMENT LIABILITY INSURANCE
Section 23.1
During the tenn of this contract, the village agrees to keep in full force and effect a
policy of Comprehensive Law Enforcement Liability similar to the policy now in effect,
issued by the National Casualty Company, Policy No. PL 800749.
In the event the village is precluded from renewing such a policy of insurance during the
tenn of this contract, or should such coverage not be offered by any insurance carrier,
then, in that event, the village and union shall renegotiate this particular provision.
ARTICLE XXIV - STATUTORY PROVISIONS
It is understood and agreed by and between the parties that any provision of this
agreement requiring legislative action to pennit its implementation by amendment of law
or by providing the additional funds therefore, shall not become effective until the
appropriate legislative body has given its approval.
ARTICLE XXV - TERMINATION AND MODIFICATION
This agreement shall become effective as of the 1st day of June, 2000 and shall remain in
full force and effect until the 31st day of May, 2003. This agreement shall remain in full
force and be effective during the period of negotiations and until notice of tennination of
this agreement is provided to the other party in the manner set forth in the following
paragraph:
In the event that either party desires to terminate this agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired tennination date
which shall not be before the anniversary date set forth in the preceding paragraph.
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VII:LACyE OF NEWARK, NEW YORK
~
~~}
UN! ] SIDENT
A1U<.POLICE UNIT, C.S.E.A., INC.
'~Jj~
LABOR RELATIONS SPECIALIST
C.S.E.A,., INC. LOCAL 1000, AFSCME,
AFL-CIO
2/9/0/
DATE
01-5- c;1
DATE
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DATE r I
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APPENDIX A -EMPLOYEE RIGHTS
The wide range of powers and duties given to the department and its members involve
them in all manner of contacts and relationships with the public. Out of those contacts
may come questions concerning the actions of members of the force. These questions'
l may require investigationby superior officers designatedby the Chief of Police. In an
effort to insure these non-criminal investigations are conducted in a manner which is
conducive to good order and discipline, the following rules apply:
1) Complaints received from these public contacts shall be reduced to writing and
signed on the prescribed forms of the Department by the aggrieved party only.
. Anonymous or second hand allegations shall not be investigated. A committee of
two (2) representatives from the Village and two (2) representatives from the
CSEA will meet to review whether such form should be revised, or an additional
form utilized, to accommodate concerns raised by either Village employees or
law enforcement personnel.
2) The interview of a member shall be at a reasonable hour, preferably when the
member is on duty, at the Department Headquarters or the location where the
incident occurred, unless exigencies of the investigation dictate otherwise.
3) The employee shall be informed of the identity of the officer in charge of the
investigation, as well as that of the officer conducting the interview and all
persons present during such interview.
.
4) The employee shall be informed of the nature of the investigation and receive a
copy of all written allegations made against them before an interview starts. If a
member of the force is being interviewed as a witness, they will be advised of as
such at the initial contact.
5) The employee shall have the right to have present. a representative of the Union,
provided that presence of a representative shall not unnecessarily delay or
interfere with the interview. The representative shall have an opportunity to pose
questions to the employee at the conclusion of the investigating officer's
questioning. The officer shall also have the right to make a statement. The Union
representative shall not interfere with or impede the investigation.
6) The employee shall have the right to a copy of any statement he or she makes to
the investigating officer free of charge, provided the statement is reduced to
writing. The Union may tape the investigation interview if they want a taped
record.
7) Prior to filing departmental charges, the employee shall be afforded a reasonable
opportunity to speak to the charging officer, if the employee has not had the
opportunity to present their views during the investigation.
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12)
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The employee shall be given a copy of any warning or memorandum entered in
thl~irpersonnel file. They shall have the right to submit a written response for
entry into such file. Such response must be submitted within sixty (60) calendar
da.ys of receipt of such warning or memorandum.
Formal discipline shall be subject to applicable Civil Service Law procedures.
No employee shall be ordered or asked to submit to a polygraph test (lie detector)
when such request is associated with an internal investigation related to non-
criminal conduct, although the employee may request such test be given -
The Village will give the employee notice of its concerns regarding their conduct
or performance within 30 days of the discovery of the acts or omissions that
would constitute the basis for discipline, except that such limitation shall not
apply where the alleged act would, if proved in a court of appropriate jurisdiction,
constitute a crime.
At the conclusion of the investigation, the officer will be informed in writing that:
a) the investigation is concluded and b) whether any disciplinary or criminal
charges will or will not be forthcoming.
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Looa11000, AFSCME, AFL-CIO
143WashingtonAve.,Albany,NY 12210
Danny Donohue, President
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